City of San José
Airport Living Wage Ordinance
Labor Peace Assurance/
Employee Work Environment

l, .an authorized representative of

(Aiport Business), attach a copy of the following existing or
planned programs that demonstrate a good work environment that prevents the disruption in services
due to disputes with employees.

Copy of Company Employee Handbook that includes information such as: terms of
employment; performance appraisals; employee responsibilities; non-discrimination and
anti-harassment policy; complaint resolution procedures; working hours and conditions;
breaks; assignment of responsibilities; general rules of conduct; prohibited activities;
disciplinary procedure; leaves of absence; drug and alcohol use; appearance, grooming and
uniform policy; health and safety.

Joint Labor-Management Committee

Collective Bargaining Agreement

Labor Neutrality Provision

Card Check Provision

Any other information, plan, benefits or programs undertaken by Airport Business to attract
and retain qualified employees and assist in providing uninterrupted service through the
Airport Business’s workplace conditions and practices.

The above listed benefits and complaint procedure(s) will be maintained during the period of time
work is performed at the Norman Y. Mineta San Jose Municipal Airport. Itis
(name of Airport Business) intent to ensure

that essential services and labor for which it has been contracted will be provided efficiently and
without interruption.

Signature

Title

Name of Airport Business

Date
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EMPLOYEE BASIC BENEFITS

1.

2.

3. Do you allow for unpaid leave?

Indicate the basic benefits your workers receive.

Years of Service

# of Vacation Days| # of Sick Days

# of Personal
Days

After 1 year

After 5 years

After 10 years

Other: (Explain.)

Indicate the paid holidays your workers receive by placing check mark to the left of
each.

New Year's Independence .

Day Day Christmas

Martin Luther King Jr. Labor Day Floating Holiday

Day

Washington's Birthday Veterans' Day Other:
Memorial Day 'Ighanksgwmg Other:
ay

Yes, please briefty explain policy.

No
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COMPLIANCE WITH STATE AND FEDERAL WORKPLACE STANDARDS

Have any of the following State or Federal Regulatory agencies obtained final orders or final
judgments finding a violation by your company of State or Federal law relating to the treatment of
your employees?

1. California Department of Fair Employment and Housing (DFEH).

NO, our company has not had any final judgment or administrative order.
YES, our company has had final judgment(s) or administrative order(s).

Date of entry of final judgment or order:

Agency that obtained the order:

Attach a description of the nature of violation.

2. California Department of Industrial Relations {Cal OSHA).

NO, our company has not had any final judgment(s) or administrative order(s)
YES, our company has had final judgment(s) or administrative order(s).

Date of entry of final judgment or order:

Agency that obtained the order:

Attach a description of the nature of violation.

3. California Department of Industrial Relations (Minimum Wage, hours or working
conditions) Labor Board

NO, our company has not had any final judgment(s) or administrative order(s).
YES, our company has had final judgment(s) or administrative order(s).

Date of entry of final judgment or order:

Agency that obtained the order:

Attach a description of the nature of violation.
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